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“While a simple statement of faith accounts for the Christian aspect of a “classical Christian school,” 

most schools are without a similarly straightforward document which establishes the classical aspect. The 

classical aspect is often spoken to on the school website, and teachers and parents might be required to 

read a book by Taylor, Sayers, or Wilson, but after working in classical education for more than ten 

years, I feel confident in saying that there is still no broad consensus on what “classical” entails. Neither 

is it the case that staff and faculty all agree on what “classical” means, while parents lag behind or 

disagree. Rather, ask ten people at your school what “classical” means and you will get eleven different 

answers.” Josh Gibbs, Veritas Richmond 

 

Goal of our efforts…  If the current admin disappeared overnight, the faculty would be so clear 

and bought into our definition of CC Ed. that attempted changes to fundamentals of the CC Ed. 

at Faith would be met with significant concern. 

 

1. Identify the Need for Clarity 
a. Clarifying questions 

i. If you were to ask what are the critical underlying criteria that drive 
decisions about your CC Ed. model of education, how would your faculty, 
administration, and board respond? 

2. Establish a Committee and provide a specific charge 
a. A word about charges for committees. 
b. [APPENDIX A Clarity Committee Charge PG 1] 
c. [APPENDIX J MAKE-UP OF CLARITY COMMITTEE PG 32] 

3. Brainstorm potential critical components of CC Ed.  
a. [APPENDIX B SAMPLE MEETING AGENDA PG 4] 

4. Research schools that are highly respected for a robust implementation of CC Ed. and 
pursue resources (books, articles, podcasts, conferences, etc.) that you want to inform 
your work. 

 



a. [APPENDIX B SAMPLE MEETING AGENDA FOR QUESTIONS FOR 
SCHOOLS PG 4] 

5. Compare your work with your other school documents for alignment. 
a. Review mission and vision statements, value statements, portrait of a graduate, 

etc.  In what way might they inform your work? 
6. Establish an initial document (18 BU’s)  

a. [APPENDIX C BASIC UNDERSTANDINGS PG 6] 
7. Present to board.  Make sure they are… on board :-) 
8. Formally introduce to faculty… “This is what we do” 

a. Questions? Clarifications needed? What are the administration’s expectations? 
9. Engage faculty through faculty meetings and training. 
10. 60 days in… Intentionally check in with faculty. 

a. What are they experiencing? 
11. Establish an ongoing committee as means of institutionalizing continued work toward 

better understanding and more effective implementation. 
a. [APPENDIX D MODEL TASK FORCE CHARGE PG 12] 

12. Reflect, Evaluate, Adjust, Modify, and Repeat…  
a. This is the work of our Model Committee - Can we get any clearer and be more 

effective in our implementation? 
b. [APPENDIX E TEACHER FRIENDLY BASIC UNDERSTANDINGS PG 15] 
c. [APPENDIX F THREE FOUNDATIONAL BASIC UNDERSTANDINGS PG 17] 
d. [APPENDIX G THE LANGUAGE OF THE TEACHER FRIENDLY BASIC 

UNDERSTANDINGS PG 18] 
e. [APPENDIX H PHYSICAL SPACES INFLUENCED BY BASIC 

UNDERSTANDINGS PG 24] 
f. [APPENDIX I BASIC UNDERSTANDINGS INFLUENCE ON PARENT 

COMMUNICATION PG 27] 
g. [APPENDIX J CLARITY COMMITTEE MEMBERS PG 32] 
h. [APPENDIX K LESSON PLAN ILLUSTRATING USE OF BASIC 

UNDERSTANDING PG 33] 
i. [APPENDIX L EXAMPLE HEAD OF SCHOOL COMMUNICATION WITH 

FACULTY PG 35] 
13. Continually ask the question, What other areas of our school should be viewed in light of 

our results? 
14. Pursue exercises to put responsibility on faculty that gives evidence of their 

understanding 
 
 

 


